
 

 

 

 
 

Margarot Forrest Care Management 
 

    Equal Opportunities Monitoring Form                    
 
 
Please complete and return, with your application form, in the envelope provided 
 
We are an equal opportunities employer and positively encourage applications from 
qualified and eligible candidates regardless of sex, race, disability, sexual orientation or 
religion or belief. To enable us to improve and monitor our employment processes, please 
complete the section below and note that this information is confidential and will be used 
only for the purposes of monitoring. 
 
Gender     �  Male    � Female 
 
Ethnic origin 
How would you describe your ethnic origin? 
 
White        Mixed Heritage 
�  British       �  White and Asian 
�  Irish       �  White and Black Caribbean 
�  Welsh       �  White and Black African 
�  English       �  Any Other Mixed Background 
�  Scottish 
�  Any Other White Background 
 
Asian, Asian British, Asian English,   Black, Black British, Black English, 
Asian Scottish, Asian Welsh    Black Scottish, Black Welsh 
�  Indian       �  Caribbean 
�  Pakistani      �  African 
�  Bangladeshi      �  Any Other Black Background 
�  Any Other Asian Background 
 
Chinese, Chinese British, Chinese English, Chinese Scottish, Chinese Welsh 
�  Chinese       �  Any Other Chinese Background 
 
�  Any Other Ethnic Background   �Do not wish to declare my Ethnic 
origin 
 
 

Nationality  Please State  
 
 
 

 

 
 



 

 

 
 
 
 
 
 
 
Disability 

 
Do you consider yourself to be a disabled person 
 
�  Yes 

 
�  No 
 

If yes, please give details of your disability 
 
��I prefer not to answer this question 
 

 
Sexual Orientation 
��BiSexual �Heterosexual 

     �Homosexual �Other please specify 

�� I prefer not to answer this question 

 
Religion or Belief 
�Anglican � Protestant 

 
�Other Christian � Hindu 

 
� Jewish 
 

� Muslim 
 

� Sikh 
 

� Buddhist 
 

� Catholic 
 

� Other Please Specify 
 

 
Eligibility to work in the UK 

The disability Act 1995 defines disability as a “physical or mental impairment, which 
has a substantial and long term adverse effect on a person’s ability to carry out 
normal day to day activities” 



 

 

Changes to the asylum and Immigration Act 1996, which came into force on 1 May 2004, mean 
we are now required to make basic document checks, to ensure potential employees are eligible 
to work in the UK. If we invite you to interview, we will ask you for proof of your eligibility to work 
in the UK. This could be an in date passport, National Identity Card or a photo card driving 
license with counterpart registered at your current address. If you do not have one of these we 
will require a document giving your permanent National Insurance Number together with one of 
the following : a birth certificate issued in the UK, or certificate of registration or naturalisation, or 
a Home Office document stating you eligibility to remain in the UK.  
 
Are you able to provide documentary evidence of your legal right to work within the UK? 
�  Yes 

 
�  No 

 
 
I declare that the information i have given is true  Please Sign Name  and Print Below 
 
Sign  -------------------------------------------                         Print ---------------------------------------- 


